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Abstract

The global migration phenomenon, particularly among
working class women, has been accelerated in recent decades,
with a noticeable increase observed since the early 2000s. This
trend has significantly shaped the migratory patterns of Nep-
alese women, particularly in their movement toward India. To
understand these shifts, a comprehensive survey was conduct-
ed across seven different bordering regions, by comprising in-
terviews with 102 Nepalese women. Analysis of the survey data
revealed that despite facing challenges, such as poor working
environments, inadequate residential conditions, and feelings
of insecurity, a majority of Nepalese women still opted to mi-
grate to India looking for better job opportunities. Furthermore,
the data uncovered a strong desire among these women to
overcome gender roles and disparities. While variations existed
in certain findings, by overarching similarities were observed
in migration motives and socio-economic statuses. This study
serves to highlight the pressing need for policy interventions,
which are aimed at promoting gender equality and economic
empowerment within Nepal in order to alleviate the migration
pressures faced by its female population.

Keywords: Low-skilled; Female; Migration; Nepal; India.

Resumen

El fenédmeno migratorio mundial, especialmente entre las
mujeres de clase trabajadora, se ha acelerado en las tltimas dé-
cadas, observandose un notable aumento desde principios de la
década del 2000. Esta tendencia ha influido significativamente
en las pautas migratorias de las mujeres nepalesas, sobre todo
ensudesplazamiento hacialalndia. Paracomprenderestoscam-
bios, se llevé a cabo una encuesta exhaustiva en siete regiones
fronterizas diferentes, mediante entrevistas a 102 mujeres ne-
palesas. El analisis de los datos de la encuesta revel6 que, a pesar
de enfrentarse a problemas como un entorno laboral deficiente,
condiciones de vivienda inadecuadas y sentimientos de insegu-
ridad, la mayoria de las mujeres nepalesas opt6 por emigrarala
India en busca de mejores oportunidades laborales. Ademas, los
datos revelaron un fuerte deseo entre estas mujeres de superar


mailto:nanditakhadgi21@gmail.com
mailto:sushilabajracharya@yahoo.com
https://doi.org/10.21500/23825014.7052
https://orcid.org/0009-0007-0087-2238
https://orcid.org/0009-0001-9358-4599
https://orcid.org/0000-0001-7916-6860
https://orcid.org/0000-0003-2791-9212
https://scholar.google.com/citations?hl=en&user=U3s7Sj0AAAAJ
https://scholar.google.com/citations?user=_-HtA0oAAAAJ&hl=en
https://scholar.google.com/citations?hl=en&user=w8k8DFUAAAAJ
https://scholar.google.com/citations?user=JqUF7C8AAAAJ

Recent Trends of Low-Skilled Nepalese Women’s Migration to India

los roles y las disparidades de género. Aunque hubo
variaciones en algunas conclusiones, se observaron
similitudes generales en los motivos de la migracién
y la situacién socioeconémica. Este estudio sirve para
poner de relieve la acuciante necesidad de interven-
ciones politicas dirigidas a promover la igualdad de
género y el empoderamiento econdémico en Nepal,
conel findealiviarlas presiones migratoriasa las que
se enfrenta su poblacién femenina.

Palabras clave: Baja cualificacién; Mujer; Migra-
cion; Nepal; India.

1. Introduction

Arguably, migration is gendered. However, until the
1970s, most research and publications on interna-
tional migration focused on male migrants, exclu-
sivelyand women remained invisible (Duda-Mikulin,
2013; Purkayastha, 2005). Yet, along with the growing
trend of industrialization and the need for a mass la-
bor supply, women'’s participation in the wage labor
market began to be recognized, and since then, there
has been a significant presence of women in global
migration (Aziz, 2015; Duda Mikulin, 2013; Kofman,
2005). After the late 8os, this trend proliferated in
the European labour market, where women'’s migra-
tion gained strong recognition. Especially since the
2000s, the increase in female labor migration has
also become more complex, intersectional, and glob-
al in scale, by attracting considerable attention from
academics and policy sectors (Aziz, 2015; Ballarino
and Panichella, 2017; Kofman and Raghuram, 2006).

Recently, women’s participation in migration has
emerged as a significant aspect of international mi-
gration, by playing a crucial role in shaping the glo-
bal demographics of the immigrant population (Ko-
fman and Raghuram, 2006; Raghuram, 2008). The
21st century has witnessed a progressive change as
women have increasingly ventured into sectors tra-
ditionally dominated by men, such as technology,
healthcare, engineering, and academia (Kofman and
Raghuram, 2006; Purkayastha, 2005). According to
recent data from the International Organization for
Migration (IOM), in 2022, women and girls accoun-
ted for 49% of all international migrants. In some ca-
ses, particularly in more developed regions, the sha-
re of women among international migrants reached
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as high as 51%. This indicates that women made up
approximately half of the estimated 280 million in-
dividuals engaged in international migration world-
wide during that period. The statistics highlight the
importance of considering gender dynamics in the
context of international migration. By considering
gender perspectives in migration composition, many
scholars have argued that women'’s participation in
international migration has substantially shaped
migratory patterns and their associated social, eco-
nomic, and cultural implications (Kofman, 2005;
Raghuram, 2008). Thus, in light of the changing
landscape of gender migration, the current study has
explored the ongoing trends of Nepalese women’s
venture in low-skilled labor market in India and ove-
rall socio-economic outcomes.

2. A Snapshot of Nepalese Women's Participationin
International Migration

Considering women’s labor migration as a global
phenomenon, especially at the beginning of the new
millennium, South Asian women also began to par-
ticipate in this trend, by influencing Nepalese wom-
en in seeking migration opportunities to the neigh-
boring nations, especially to India. In the context of
South Asia, the report highlights the changing trends
in this region as the percentage of women among
international migrants has experienced a remark-
able increase. Specifically, the figures demonstrate
a rise from 46,7% to 48,3% in recent years. However,
according to the Nepal Labor Migration Report, the
share of Nepalese women accounted foronly 8,5% in
this period (Ministry of Foreign Affairs, Nepal, 2020).
Behind this lower proportion, many socio-cultural,
gender-biased cultural norms, political, and Nepal-
ese labor migration policies have played key roles.

In Nepal, predominant patriarchal norms and
cultural limitations significantly restrict women'’s
opportunities for independent migration for work
(Bhadra, 2007). Traditional beliefs often dictate that
women should prioritize domestic responsibilities
over pursuing professional opportunities outside
their homes. This societal framework not only rein-
forces gender roles, but also contributes to a lack of
education and skills development among women,
further limiting their employment prospects (Mas-
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lak, 2003). As a result, many Nepalese women find
themselves confined to domestic work within the
country, which is often undervalued and lacks for-
mal recognition or financial security. This restricted
view of women's roles not only perpetuates econo-
mic dependency, but also stifles their potential for
personal and professional growth. Consequently,
while some women aspire to seek job opportunities
abroad, the prevailing cultural attitudes and sys-
temic barriers often prevent them from doing so,
reinforcing a cycle of limited agency and restricted
mobility in their pursuit of economicindependence.

Various socio-cultural factors substantially limit
the educational opportunities available to Nepalese
girls. The Multiple Indicators Cluster Survey of 2019,
jointly conducted by the Central Bureau of Statistics
(CBS) and UNICEF, highlights the noticeable gender
disparity in education access among Nepalese girls
(Maslak, 2003; Maharjan, 2023). The report also hi-
ghlightsa concerningtrend as girls move into higher
education levels. Particularly in rural and economi-
cally disadvantaged areas, girls face higher barriers
to attending upper basic and secondary schools.
Our recent survey also supports these findings. This
gender-biased situation has been fueled by factors,
such as conflict, poverty, child labor, child marriage,
and gender-based violence, all these factors hinde-
ring girls’ access to education. To put it briefly, we
canargue thatthe scarce opportunities for Nepalese
women, specifically intersectionality of gender role
in terms of education and migration can be attribu-
ted to several factors.

Along with these, particularly, in traditional pa-
triarchal families lack confidence and comfort by
allowing their daughters to migrate abroad alone,
by citing concerns about their abilities, safety, and
security. Although a notable shift has recently oc-
curred, with many women participating in inter-
national migration (Ewa Duda Mikulin, 2013; Mi-
shra, 2022; Raghuram, 2008), especially, Nepalese
women’s independent migration lacks freedom of
patriarchal hierarchy (Mishra, 2022). This trend has
resulted in women being categorized as dependent
or family migrants despite possessing the qualifica-
tions and skills necessary to migrate independent-
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ly (Raghuram, 2008). In essence, the compounded
effects of gender disparities and cultural norms
have disproportionately affected Nepalese women
within and beyond its borders, by continuing a cycle
of unequal opportunities. However, recently, there
has been an upswing trend of low-skilled Nepalese
women, by seeking opportunities in the Indian la-
bor market.

3. Motives for Migration

The decision for Nepalese women to migrate to
India is often driven by a complex interplay of eco-
nomic aspirations and socio-cultural factors. By
seeking better employment opportunities, higher
wages, and improved living conditions, many wom-
en view migration as a pathway to greater financial
independence and empowermentin a region where
traditional gender roles can curb their potential.

The data presented in Table 1 underscore the
complex factors driving the migration of low-skilled
Nepalese women to India. Across various border
regions, the prime motive appears to be the percei-
ved scarcity of employment opportunities in Nepal,
with a substantial proportion of respondents, by
showing this as a key factor. Notably, the data from
llam, Pashupatinagar, Bhairahawa, Sunauli, and
Biratnagar, Jogbani reveal that 94,1%, 100%, and
100% of respondents, respectively, identified the
availability ofjob in India as one of the main reasons
for their migration. Furthermore, many women ex-
pressed a desire for better employment prospects
and an enhanced work status in India, by reflecting
widespread dissatisfaction with their current em-
ployment conditions in Nepal.

As for the case of Jhapa, Kakarbhitta, the res-
pondents displayed indifference when asked about
their motives for migration. For these women, dis-
cussing their reasons seemed irrelevant, as they felt
they had little choice in the matter. They did not see
the point in explaining their motives, as, regardless
of the reason, their primary aim was simply to mi-
grateto India. Inthe context of Darchula, 84% of res-
pondents emphasized the importance of improved
work status in India as a driving factor for migration.
Additionally, the data highlight the significance of
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being the primary income earner, with this factor
varies inimportance across different border regions.
These findings illustrate the multifaceted nature
of migration motives among Nepalese women, by

Table1. Factors Motivating Nepalese Women ’s Migration to India
Border

Job-opportunities in Nepal

Yes No
Ilam, Pashupatinagar 5.9 94.1
Jhapa, Kakarbhitta 93.3 6.7
Biratnagar, Jogbani 66.7 33.3
Birgunj, Raxaul o} 100
Janakpur, Bhittamore 7.7 92.3
Bhairahawa, Sunauli 100 o
Nepalgunj, Rupedia o} 100
Dhangadi-Cauriphanta o} 100
Kanchanpur-Gaddachauki 66.7 33.3
Darchula, Dharchula 4 96

encompassing economic necessity, aspirations for
improved employment conditions, and broader so-
cio-economic pressures they face within Nepal.

Feel of work status in India Sole earner
Satisfactory Not Satisfactory Yes

941 5.9 41.2 58.8
NA NA 26.7 733
100 o o} 100
66.7 33.3 o 100
76.9 231 92.3 7.7
100 o} 100
75 25 8.3 91.7
71.4 28.6 42.9 57.1
66.7 333 66.7 333
84 16 8 92

Source: Field Data

Biratnagar, Jogbani and Birgunj, Raxaul highli-
ght a strong link between dissatisfaction with Ne-
palese job opportunities and migration decisions.
Janakpur, Bhittamore presents a mixed picture des-
pite a low satisfaction rate (7,69%) with Nepalese
job opportunities, a majority dissatisfaction rate
(92,31%) migrates to India (Table 1), by showcasing
the interplay of economic and possibly familial fac-
tors. Overall, economic considerations, particularly
discontent with Nepalese job opportunities and the
attraction of improved work status in India, emerge
as primary motivators for migration. However, fami-
lial roles and social dynamics also contribute to sha-
ping migration decisions, by indicating a nuanced
interplay of factors across diverse regions.

Alongside this, there are several compelling fac-
tors motivating low-skilled Nepalese women to
migrate to India. Firstly, the promise of better job
opportunities acts as a significant driving force, as
many perceive India as offering more employment
prospects than their home country. Additionally, the
desire to accompany their male counterparts, who
may have already migrated for job opportunities or
some other reasons, plays a crucial role in their de-

cision-making process. Moreover, there is a notable
social status associated with being employed, which
serves as a motivator for these women. Employment
not only provides them with financial independen-
ce, but also improves both their societal standing
and sense of empowerment. Furthermore, the pros-
pect of better educational opportunities for their
children serves as a compelling factor for migration.
Many of these women are driven by the desire to pro-
vide their children with access to quality education,
which they believe India can offer more readily than
Nepal. Overall, these motivating factors highlight
the complex interplay of economic, social, and edu-
cational aspirations, which drive low-skilled Nepale-
se women to migrate to India in search of a better life
for themselves and their families.

4. Status of Accommodation

The status of accommodation at the workplace plays
a key role in shaping the migration experiences of
Nepalese women in India. For many of them, the
quality and security of housing directly influence
their decision to migrate and remain employed.
Inadequate or unsafe living conditions can lead to
significant vulnerabilities, by including exploitation

REVISTA INTERNACIONAL DE COOPERACION Y DESARROLLO / VOL 11 NUM 2 / JULIO-DICIEMBRE DE 2024 /

CARTAGENA COLOMBIA / E-ISSN: 2382-5014

24



and health risks. On the other hand, decent accom-
modation can provide a sense of stability and safety,
by making it easier for women to cope with the chal-
lenges of living and working away from home.

The data presented in Table 2 highlight the
challenging living conditions faced by low-skilled
Nepalese women in India, particularly concerning
their accommodation. A striking observation is the
overwhelming reliance on rented rooms, with a
staggering 88,43% of respondents residing in such
arrangements. This prevalence of rented accommo-
dation underscores the limited options available to

Table 2. Status of Accommodation in India

Recent Trends of Low-Skilled Nepalese Women’s Migration to India

these women, many of whom are likely to be living
in substandard and overcrowded conditions. Despi-
te efforts by a small percentage (2,88%) who have
managed to secure their own houses, the majority
of them find themselves in precarious living situa-
tions, with a notable absence of ownership or stabi-
lity in their housing arrangements. This underscores
the urgent need for interventions aimed at impro-
ving the housing conditions of low-skilled migrant
women in India, by ensuring their access to safe and
adequate accommodation, which is conducive to
their well-being and overall socio-economic stabi-
lity.

Border Own house Rented Room Workplace Total

llam, Pashupatinagar o 16.7 0 16.7
Jhapa, Kakarbhitta 2.9 11.8 0 14.8
Biratnagar, Jogbani o) 2.9 o} 2.9
Birgunj, Raxaul o 2.9 0 2.9
Janakpur, Bhittamore o 1.8 0.9 12.7
Bhairahawa, Sunauli o) 1.9 1.9 3.9
Nepalgunj, Rupedia o) 7.8 3.9 1.8
Dhangadi, Gauriphanta o 6.9 o 6.9
Kanchanpur, Gaddachauki 0 2.9 o} 2.9
Darchula, Dharchula o 24.5 o 24.5
Total 2.9 90.2 6.9 100
Percentage 2.88 88.43 6.73 98

Source: Field Data

The survey data show that low-skilled Nepalese
women migrating to India for work face significant
challengesin securing suitable accommodation due
to economic constraints and social barriers. The data
reveal that only 2,9% of these women own their ac-
commodation, while the majority of them struggle
in substandard rented housing. With low wages
from informal jobs, many of them cannot afford
decent housing, often ending up in overcrowded or
unsafe areas. Lack of legal documentation and unfa-
miliarity with urban environments also make it hard
to secure rental agreements, by leaving them vulne-
rable to exploitation by landlords and employers. In
some cases, they are forced to rely on intermedia-
ries or brokers who may charge high fees or mislead
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them into poor living conditions. A similar kind of
trend was discovered among the Mexican women in
the USA (Fernandez-Sanchez, 2020).

In addition to this, our data have revealed that
cultural discrimination, particularly against foreign
women, adds to their difficulties, with some land-
lords hesitant to rent to single women or migrants.
Apart from this, many of them lack social support
networks, by making it harder to find safe accom-
modations. Some women even fall victim to traffic-
king or abusive situations, especially if they migrate
through unsafe channels. The housing shortage in
Indian cities further exacerbates the issue, as com-
petition for affordable housing is high, by pushing
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them into slums or temporary shelters with poor li-
ving conditions (Kumar, 2015). These factors create
a cycle of insecurity, exploitation, and marginaliza-
tion for Nepalese womenin the Indian labor market.

While dealing with housing challenges, these
women often find co-living or shared accommo-
dation arrangements the sole alternative to meet
their basic housing needs. By sharing rentand living
space with other families, they reduce costs and
gain companionship, which enhances safety and
emotional support. These shared arrangements are
particularly common among migrant communities,
where women can rely on each other for assistance
as for housing and work challenges (Aziz, 2015; Fer-
nandez-Sanchez, 2020). While co-living provides an
immediate solution to housing struggles, finding
trustworthy housemates can be a challenge. Howe-
ver, it offers a more sustainable and secure alterna-
tive to employer-provided housing or overcrowded
informal settlements.

Such kind of accommodation and housing cha-
llenges are not unique among the Nepalese men
migrants. However, for men, housing challenges are
generally less critical because they face fewer social
and safety risks compared to women. Men are less
vulnerable to exploitation, harassment, or abuse,
and often, they have more freedom to live in infor-
mal, low-cost accommodations without facing the
same level of discrimination or isolation that wo-
men experience.

Our survey data reveal distinct residential pat-
terns among low-skilled Nepalese women migrants
across different border regions. Notably, in Darchu-
la, 24,50% of these women migrate to India, yet
none of them own homes there. This has been sha-
ped by a complex interplay of socio-cultural, eco-
nomic, and familial factors. Key issues include high
illiteracy rates, poor economic conditions in their
home regions, the pressure to send remittances re-
gularly to support families back in Nepal, and the
uncertainty of their future in India. These challenges
significantly hinder their ability to afford suitable
accommodation, by adding an extra layer of hards-
hip to their migration experience. In addition, it is

REVISTA INTERNACIONAL DE COOPERACION Y DESARROLLO / VOL 11 NUM 2 / JULIO-DICIEMBRE DE 2024 /

CARTAGENA COLOMBIA / E-ISSN: 2382-5014

clear that high percentage of these women residing
in rented rooms, similar to those in llam, reinfor-
ces the precarious nature of their living conditions.
Thus, understanding the distribution of residential
status among these migrant women is crucial for
developing comprehensive support systems, which
address not only their work-related challenges, but
also the broader aspects of their everyday lives, by
including housing, health, and familial structures.

5. Marital Status and Age Classifications of Mi-
grant Women

Recent phenomena of married women’s migration,
especially from the poor economic background,
have demonstrated economic returns linked with
their marital status (Bijwaard and van Doeselaar
2014). In the context of our study, the migration of
low-skilled Nepalese women to India has also been
shaped by a complexinterplay of age, marital status,
and familial responsibilities, each of which influenc-
es both the decision to migrate and the identifica-
tion of underlying motives. Married women, typical-
ly in the age range of 25 to 40 years, often migrate
out of necessity, driven by financial obligations,
which stem from their roles as primary or supple-
mentary income earners within their households.
These women face considerable pressure to support
their families in the context of scarce economic op-
portunities in Nepal, and migration becomes a stra-
tegic means to secure better employment prospects
in India. Women'’s decision to migrate is, therefore,
largely motivated by the need to fulfil familial re-
sponsibilities, which include providing for children
and managing household expenses (Singh, 1985).
Onthe other hand, unmarried women, who are gen-
erally younger (between 18 and 25), have different
migration goals. For them, migration is often tied
to aspirations for financial independence and the
desire to save money for future life events, such as
marriage. These women are influenced by social ex-
pectations to contribute financially or improve their
prospects before entering into marriage. Thus, our
data have indicated that the migration patterns of
low-skilled Nepalese women have been influenced
by the diverse socio-economic realities that they
face, with age and marital status playing pivotal
roles in shaping both their decisions and motives.
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Table 3. Marital Status and Age Classifications of Migrant Women

Marital Status

Married Unmarried

Regions

llam 64.71 35.29
Jhapa 66.67 33.33
Biratnagar 100 00
Birgunj 33.33 66.67
Janakpur 100 00
Bhairahawa 100 00
Nepalgunj 100 00
Dhangadi 85.71 14.29
Kanchanpur 66.67 33.33
Darchula 100 00

Recent Trends of Low-Skilled Nepalese Women’s Migration to India

Age Classification

20-29 30-39 40-48

00 100 00 00 00
26.67 73.33 0o 00 00
00 100 00 00 00
00 33.33 66.67 00 00
00 100 0o 00 00
00 100 00 00 00
00 25 33.33 25 16.67
00 42.86 28.57 28.57 0o
00 66.67 33.33 00 00
00 40 36 20 04

Source: Field Data

The data presented in Table 3 further illustrate the
significant impact of marital status and age on mi-
gration patterns across various border regions of
Nepal. In most regions, the majority of migrants
were married women, as evidenced by regions, such
as Biratnagar, Janakpur, and Bhairahawa, where
100% of the respondents were married women.
This suggests that migration in these areas was pre-
dominantly driven by familial obligations and the
need for married women to supplement household
income. Conversely, Birgunj stands out with 66,67%
of the respondents being unmarried, by indicating
that migration in this region was influenced more by
younger women's desire for financial independence
or savings for future marriage. From this perspec-
tive, age distribution across the regions highlights
additional nuances. In regions like llam, Biratnagar,
Janakpur, and Bhairahawa, women in the age range
of 20-29 were dominant, by suggesting that early
adulthood was a critical period for migration deci-
sions. However, Jhapa reflected a younger demo-
graphic, with 26,67% of respondents being under
20, while Birgunj exhibited a broader age range,
with a notable majority (66,67%) falling within the
30-39 age group. These regional variations suggest
that while married women in their 20s make up the
predominant migrant group in most areas. Local
factors may also prompt migration among younger

orolderwomen, by demonstrating the multifaceted
nature of the migration experience.

6. Indications of Job Satisfaction Status

The subsequent graph, which indicates the every-
day livelihood outcomes of low-skilled Nepalese
women in India, provides a nuanced understanding
of their mental condition and satisfaction levels re-
garding various aspects of their migration journey.
Notably, the subsequent graph reveals significant
regional variations in the satisfaction levels of wom-
en across 10 different borders. Women from llam,
Pashupatinagar, Janakpur, Bhittamore exhibit high-
er satisfaction compared to their counterparts from
Biratnagar, Jogbani, Kanchanpur, Gaddaachauki,
and Birgunj, Raxaul.

Thisdisparity suggests that the experience of mi-
gration and job satisfaction is influenced by regio-
nal factors, potentially including economic oppor-
tunities, social support networks, and overall living
conditions. To explain it further, women from eco-
nomically prosperous bordering regions experience
higher job satisfaction, largely due to their access
to better economic opportunities, strong social su-
pport networks, and improved living conditions. In
particular, those coming from the eastern regions of
Nepal exhibit a greater familiarity with migration
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Figure1. Job Satisfaction of Migrant Nepalese Women in India

Source: Field Data

patterns and face less pressure to send remittances,
which contributes to their overall well-being. This
familiarity, combined with relatively favorable eco-
nomic conditions, enhances their integration out-
comes and positively impacts their job satisfaction
levels.

Although these women migrated to India to escape
limited opportunities in Nepal, they remained dis-
satisfied with their working and living conditions.
They faced low wages and struggled to allocate
funds for future needs. Despite their frustrations,
they felt forced to stay in India in the absence of
more favorable alternatives in Nepal. This high-
lights the tough reality faced by many low-skilled
Nepalese migrants trying to improve their econom-
icincome.

One striking observation is the situation of women
from Darchula, Dharchula where, despite being the
highest in number with 25 migrants, every single
woman expressed dissatisfaction with their entire
migration journey, work, life, and settlement (Fig-
ure 1). This finding unveils a complex and vicious
scenario, by highlighting the desperation, which
may make these women to migrate from Nepal.
The dissatisfaction despite the large-scale migra-
tion underscores the severity of challenges faced, by
indicating a pressing need for interventions, which
address the root causes of dissatisfaction, poten-

tially related to limited economic opportunities, ex-
ploitative working conditions, and the lack of sup-
port structures. The graph further underscores the
intersectionality of various factors, such as family
background, education, language, skills, and age, by
emphasizing the need for a holistic approach to un-
derstanding and addressing the mental well-being
of these low-skilled Nepalese women in India.

Furthermore, based on the interview data, we
can argue that deeply entrenched patriarchal nor-
msin both the Nepalese and Indian contexts further
curtail women’s empowerment. Male-dominated
labor market sectors direct women into informal
household jobs, while barriers to skills development
hinder their career path and growth. Those migra-
ting women with children lack childcare options, by
forcing them to balance their main source of inco-
me with all domestic duties and child-rearing. Poor
housing in slum areas compounds difficulties. Addi-
tionally, the social stigma associated with low-sta-
tus work, which is considered shameful, along with
health risks from hazardous labor without health-
care access over time, give a comprehensive view of
adversity, by confronting Nepalese women under-
taking precarious informal employment in India.
Despite the proximity, low-skilled irregular migra-
tion pathways continue to face intersectional cha-
[lenges. To conclude, we can argue that an interplay
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of limited social capital, financial deprivation, lack
of legal protections, social norms, hazardous work,
and irregular status converge to define the potential
benefits of migration to India for Nepalese women
in low-wage roles.

7. Outcome Synthesis

The survey data have revealed that many Nepal-
ese women have found migration to India a better
alternative for their overall enhancement than liv-
ing in Nepal. Many women perceived migration to
India, as a promising avenue for personal and fa-
milial progress. They believed that this migration
has helped them to foster better livelihoods and in-
creased living standards and quality of life in various
aspects.

While low-skilled Nepalese women undertaking
manual workin India face immense hardships, their
migration has also produced some socioeconomic
benefits and personal advancement. Based on our
data, what we can claim is that, on the financial
front, these women often became the sole earners
for households back in Nepal. It is evident that re-
mittance sent by the emigrated population has su-
pported family sustenance, children’s education,
healthcare, and debt repayment (Bhadra, 2007; Eu-
rostat et al., 2016; Ratha et al., 2016). With few local
opportunities, theirincome from India underpinned
entire families’ survival. Some women have mana-
ged to purchase land or housing in Nepalese cities
from their earnings, by allowing upward socioeco-
nomic status. Despite minimal wages and savings
potential in India, their persistent labour provided
basic financial security for households depending
on their contributions.

Beyond finances, migration also enabled some
women to overcome gendered constraints and
exercise greater autonomy in personal domains.
Moving abroad alone allowed them to escape from
oppressive marital, family or traditional structures
(Bhadra, 2007; Kofman et al., 2005; Maslak, 2003).
The absence of male relatives’ control permits in-
creased agency in decision-making over finances,
mobility, and healthcare. Working abroad fostered
self-reliance and confidence (Kofman et al., 2005).
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Apart from this, our data showcased that some Ne-
palese women utilized migration to delay or avoid
unwanted marriages or gain skill training for future
enterprises.

In brief, while migration to India remains an
uphill battle, it does allow marginalized Nepalese
women to support households, enhance social ca-
pital, and avoid certain patriarchal barriers through
economic participation - even if limited in scope.
Despite saying so, the trends of borders were found
to have been varied. While comparing this trend,
our data demonstrated the following scenario:

Bottom of Form

Our study reveals that low-skilled Nepalese wo-
men perceive migration as both an opportunity and
a challenge, by indicating a nuanced perspective
on the transformative effects of their migration to
India. While they acknowledge the potential for
socio-economic empowerment through migration,
they also recognize the inherent difficulties and
hindrances they face in this process. Nevertheless,
a predominant theme, which emerged from our
findings is the linkage between migration and the
lack of opportunities in Nepal. Many of these wo-
men conceive migration as a necessity driven by the
dearth of viable prospects within their home coun-
try, by highlighting the complex interplay between
push and pull factors, by shaping their migration
decisions.

Despite the challenges associated with low-ski-
[led work in India, our research underscores the
significant transformative changes, which migra-
tion has brought about in Nepalese women’s lives.
By breaking free from traditional gender roles pre-
valent in Nepal, these women engage in diverse
low-skilled jobs in India, by leading to newfound
economic independence and empowerment. This
economic autonomy not only enhances their per-
sonal agency, but also yields positive ripple effects
on their families back in Nepal. The income earned
from migration serves as a lifeline, by enabling cru-
cial investments in education, healthcare, and basic
needs, thereby improving their families’ overall we-
[l-being.
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Moreover, our study highlights the tangible long-
term economic impact of migration on low-skilled
Nepalese women and their families. Beyond imme-
diate consumption needs, some women have been
able to save and invest in assets; such as land and
real estate in Nepal. This strategic allocation of re-
sources not only enhances their financial security,
but also contributes to the socio-economic develo-
pment of their communities. Thus, our findings em-
phasize the multi-dimensional benefits of migra-
tion for low-skilled Nepalese women, by illustrating
its potential to catalyze positive change and foster
long-term prosperity for both individuals and their
families.

However, it is imperative to recognize the nuan-
ced nature of migration. While these positive as-
pects are evident, challenges related to working
conditions, social integration, and legal protections
cannot be overlooked. Migration also poses com-
plexities for families left behind and may strain
personal relationships (Bhadra, 2007, Duda-Mi-
kulin, 2013). A holistic understanding of migration
encompasses both its empowering aspects and the
need for comprehensive support structures in order
to address the multifaceted impacts on both indivi-
duals and communities.

8. Recommendations

In light of the findings resulting from our survey
report, several key recommendations emerge to
address the challenges and capitalize on the oppor-
tunities presented by the migration of low-skilled
Nepalese women to India. Firstly, there is a press-
ing need for concerted efforts to address economic
disparities within Nepal. This entails implementing
targeted interventions, such as skills development
programs and fostering small-scale enterprises,
particularly in marginalized communities; in order
to create sustainable employment opportunities. By
enhancing economic prospects domestically, Nepal
can reduce the necessity for migration and empow-
er women to make autonomous decisions regard-
ing their livelihoods. Simultaneously, initiatives
aimed at promoting gender equality and women'’s
empowerment should be prioritized in both Nepal
and India. These efforts should encompass equal

access to education, healthcare, and economic op-
portunities for women, alongside measures to fight
gender-based discrimination and violence. Addi-
tionally, social protection measures need strength-
eningto ensure the well-being and safety of migrant
women, by including access to affordable housing,
healthcare, and legal assistance, both in the host
country and India, for families left behind.

In order to enhance the socio-economic deve-
lopment and empowerment of Nepalese women
migrating to India, several key recommendations
should be prioritized. First, promoting financial in-
clusion and savings initiatives among migrant wo-
men is essential to achieving financial autonomy
and independence. Facilitating their access to for-
mal banking services, developing targeted finan-
cial literacy programs, and supporting the creation
of community-based savings and credit groups can
empower these women to manage and invest their
earnings more effectively. This will ultimately im-
prove their long-term financial security and resi-
lience.

In addition, fostering collaboration and knowle-
dge-sharing among key stakeholders involved in
migration governance is crucial. The Government of
Nepal should work closely with non-governmental
organizations (NGOs), migrant advocacy groups,
and international agencies, such as the Internatio-
nal Labor Organization (ILO) and UN Women. By en-
gaging in structured dialogues, these stakeholders
can develop coordinated policies, which address the
specific challenges faced by low-skilled Nepalese
women migrating to India, by including issues of
labor rights, exploitation, and access to social pro-
tections.

Moreover, local governments, civil society organiza-
tions, and academic institutions in both Nepal and
India should collaborate in order to implement sus-
tainable programs that focus on skills development,
safe migration practices, and reintegration support.
Through such partnerships, stakeholders can har-
ness the full potential of migration in order to pro-
mote gender equality and socio-economic growth.
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9. Conclusion

Many scholars have highlighted the transforma-
tive potential of women’s migration to prosper-
ous nations, particularly regarding their access to
economic opportunities and overall development
(Aziz, 2015; Ballarino and Panichella, 2017; Duda
Mikulin, 2013; Mishra, 2022). To some extent, this
context seemed to be true in the case of Nepalese
women who have chosen to migrate to various de-
veloped countries like Australia, Canada, the USA,
Japan, and the UK (Bohra-Mishra, 2011; Malla and
Shrestha, 2000; Mishra, 2022). However, especially
the low-skill women migrating to India for manual
work face substantial hardships rooted in multiple
factors. Firstly, their limited social capital and irreg-
ular migrant status heighten vulnerability. Most
women have weak social networks in India and do
not speak Hindi, by hampering access to job infor-
mation, rights awareness, and support systems. Ir-
regular migration without proper documents also
restricts their access to basic state protections and
benefits. Financial pressures are immense with no
family support, while exploitative working condi-
tions like wage theft, abuse, and excessive hours are
commonplace due to a lack of regulatory control.

The demographic data presented here provides
valuable insights into the everyday livelihood status
of low-skilled Nepalese women who have migrated
to India. The majority of these women, comprising
a staggering 90,20% of the total, particularly those
from Darchula, Dharchula, predominantly reside in
rented accommodation. However, a nominal per-
centage of women from Jhapa, Kakarbhitta, see-
med to possess their own houses in India. From our
survey, we can argue that the absence of ownership
of houses suggests a lack of permanent settlement,
by indicating that these women are likely enga-
ged in temporary and precarious working arrange-
ments. The concentration in rented accommoda-
tions also underscores the transient nature of their
employment, which may contribute to their vulne-
rability. Reliance on rented rooms can lead to ins-
tability and insecurity due to the temporary nature
of such arrangements, as individuals, they may face
frequent relocations and financial pressure from
fluctuating rental prices. Additionally, limited con-
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trol over their living environment and the threat of
eviction can create a constant sense of uncertainty,
by impacting overall well-being. Thus, these highli-
ghts the need for targeted interventions to address
issues related to housing and social support.
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ANNEX1:

Location of study sites (Total 10) in the border between Nepal and India

Map source: Department of Survey, Nepal; Modified with study borders.
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